
Team Teesside

Promoting LGBT+ Inclusion through collaboration 



Our Approach:

• Formal structure
• Executive Champion
• Stonewall Accreditation 
• Collaboration with the LGBT+ Focus Group
• Key events
• Responding to our staff
• Embedding change in policy and practice  



Formal Structure:
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The Role of the 
Executive Champion



Stonewall Accreditation 



The LGBT+ Focus Group:

• Comprised of:
• Chair & Vice-Chair
• Senior Management from the University
• Student Union representation
• Coms Representatives
• Marketing Representatives
• Other staff from a range of departments



LGBT+ Focus Group Activity:

• Generally raise awareness for LGBTQ+ issues
• Support key calendar events throughout the year

• Pride
• LGBTQ+ History Month
• Trans Day of Remembrance
• Awareness Days of Visibility

• Facilitate awareness raising workshops with partner organisations
• Affect policy & sit on E&D committee
• Provide confidential support and advice to staff and students



Visibility Days



LGBTQ+ History Month



Rainbow Rounders

https://www.youtube.com/watch?v=IT0tCWCTKag

https://www.youtube.com/watch?v=IT0tCWCTKag


Activities











Working Together
The LGBT+ focus group work alongside HR/Equality & Diversity to raise awareness of LGBT+ 

issues and break down the barriers that prevent LGBT+ staff and students achieving their 
potential.

• Acknowledgement through PDPR
• Commitment to inclusion embedded in the values and behaviours framework



Responding to our staff

• Workshops exploring gender with a focus on how to 
support non-binary staff and students



Measuring Progress

Our Staff Data
• 67.5% of current staff have disclosed their sexual orientation as part of our annual records check
• At recruitment stages 88.1% of candidates are willing to disclose their sexual orientation. 

Staff survey information
• 98% of all staff gave a positive response to both of the below questions:

• I feel the University respects people equally regardless of sexual orientation 
• I feel the University respects people equally regardless of gender reassignment 

Focused pulse survey approach
• Our next step in measuring engagement



Embedding change in policy & practice

• Uniforms

• Range of titles

• Gender neutral language across all HR policies

• Training & Development



Thank You

Q&A
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