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A brief history

* Published analysis and

recommendations
(‘Parken Report’)
Created + Started GPG Project
Professorial * Issued Joint Statement
Gender Pay Gap of Intent with Bristol
Working Group ucu
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2016 University Strategy:

. : Bristol UCU
+ To eliminate the gender pay gap (GPG) in the submitted formal

professoriate: +/-5% by 2020 and +/-3% by 2023 GPG claim

+ Toincrease the % of female professors: 28% by
2020 and 33% by 2023

Launched Academic
Career Development
Programme (ACDP)

Signed UCU
Collective Agreement



Areas of focus and work done

= Flexible working:

= Career Development:

= Promotions Framework:



Measuring impact

Impact on achieving University Targets (SPIs)
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Any questions?
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Looking ahead — Funded three-year
Academic Career Development Programme

3. Reward &
Recognition

2.
Behaviours
&
Practices

1. Learning &
Development
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Promotions
Framework

Flexible
Academic
Careers

Career
Development
Stages
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Framework



Reflection

= Key ingredients:

» Lessons:



Any questions?
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